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NOTICES

DEPARTMENT OF
CONSERVATION AND
NATURAL RESOURCES

Bureau of Forestry and the Division of Forest Fire
Protection

The Prescribed Burn Standards developed by the De-
partment of Conservation and Natural Resources, under
the requirements of P. L. 76, Act 17, 2009, The Prescribed
Burning Practices Act, effective July 14, 2009.

A 60-day period for public inquiry or comment will be
in effect commencing September 26, 2009, and ending
November 25, 2009. Written comments or questions con-
cerning the Prescribed Burn Standards may be addressed
to John G. Miller, Office of Parks and Forestry, Forest
Fire Protection, 400 Market Street, P. O. Box 8552,
Harrisburg, PA 17105.

Pennsylvania Prescribed Fire Standards
Introduction

The purpose of this guide is to provide standards,
establish common terminology and definitions, and iden-
tify planning and implementation procedures for the use
of prescribed fire in Pennsylvania.

These standards specify what is minimally acceptable
for prescribed fire planning and implementation. Organi-
zations may choose to establish additional standards and
policy direction, but they must adhere to, and cannot
modify, these minimums.

Prescribed Fire Program Goals
Pennsylvania’s prescribed fire program goals are to:

1. Provide for firefighter and public safety as the first
priority.

2. Ensure that risk management is incorporated into
all prescribed fire activities.

3. Use prescribed fire in a safe, carefully planned
manner.

4. Utilize prescribed fire to achieve specific fire and
natural resource management objectives.

Authorities

Prescribed fire in Pennsylvania is authorized by the
Pennsylvania Prescribed Burning Practices Act (Act 17 of
2009). All prescribed fires conducted in this Common-
wealth must be performed in accordance with this act and
these standards.

This guide was developed by the Pennsylvania Bureau
of Forestry and the Pennsylvania Prescribed Fire Council,
Training and Standards Committee.

Notifications

Two separate notifications are required by Pennsylva-
nia Prescribed Burning Practices Act:

1) Notification of the Pennsylvania Department of Envi-
ronmental Protection

Written notification of the intent to conduct a pre-
scribed fire, including two copies of the burn plan must be
sent to the Pennsylvania Department of Environmental
Protection. One copy to DEP, Bureau of Air Quality,

Division of Compliance & Enforcement, 400 Market
Street, Harrisburg, PA 17101 and one copy to the appro-
priate regional office (Appendix I) at least 25 working
days prior to the earliest possible date that a burn could
occur.

2) Notification of the Pennsylvania Department of Con-
servation and Natural Resources

Written notification of the intent to conduct a pre-
scribed fire, including three copies of the burn plan must
be sent to the Department of Conservation and Natural
Resources, Division of Forest Fire Protection, Attn: Chief
Forest Fire Warden, P. O. Box 8552, Harrisburg, PA
17105-8552 at least 25 working days prior to the earliest
possible date that a burn could occur.

Written notification must again be made to the Chief
Forest Fire Warden no more than 5 working days after
the prescribed fire has been completed. This notification
must include the dates that the fire occurred, ownership
of the land burned, county, township and final acreage.

Prescribed Fire Qualifications and Organization
Pennsylvania Qualifications

All personnel who participate in prescribed burning in
Pennsylvania must be qualified for their assigned posi-
tion. The minimum qualification standards are listed in
the Pennsylvania Prescribed Fire Qualification Standards
(Appendix B). These standards will apply only to pre-
scribed fires conducted within the state. Organizations
will be responsible for qualifying and tracking the train-
ing and experience of their own personnel. Thorough
documentation will be necessary in order to provide
individuals with the protection provided by legislation.

Qualifications are obtained through a combination of
training and experience. Experience is measured by com-
pleting a position-specific task book that is evaluated by a
fully qualified evaluator and also by meeting the mini-
mum prerequisite operational period experience required
for each position. Completed task books then need to be
certified by the organization. Currency of qualifications
will be maintained by acting in the subject capacity at
least once every 5 years. In this manner, currency will
also be maintained in each lower position. Trainees may
participate on the scene only under the direct supervision
of a qualified evaluator and the trainee must be fully
qualified at the next lower level.

Organizations who are members of the Pennsylvania
Prescribed Fire Council Steering Committee may grandfa-
ther their personnel in accordance with the Grandfather-
ing Standards (Appendix D).

Individuals who fail to meet the responsibilities of their
qualified position may have their qualifications revoked
by their organization.

National Qualifications

Individuals who are qualified at a position(s) according
to the National Wildfire Coordinating Group (NWCG)
Wildland and Prescribed Fire Qualifications System
Guide (PMS-310-1) standards will also be considered as
qualified at the corresponding position(s) in Pennsylvania.

Organization

All member organizations of the Pennsylvania Pre-
scribed Fire Council Steering Committee agree to accept
each other’s qualifications; provided that they meet the
Pennsylvania Prescribed Fire Qualification Standards or
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the NWCG 310-1 Standards. The organizational structure
that is outlined in the approved Prescribed Fire Plan
must be used and staffed with qualified individuals for
the implementation of the prescribed fire.

The complexity of each prescribed fire will dictate the
organizational structure that is needed to safely achieve
the objectives that are specified in the prescribed fire
plan. All prescribed fire plans must, at a minimum,
identify the following positions, how they will be staffed,
and how they will fit into the organization:

Agency Administrator (AA)

e Burn Boss (RXB1, RXB2 or RXB3 as appropriate)
e Holding Specialist

e Firing Boss (FIRB)

On low-complexity burns, the Burn Boss may assume
the duties of the Holding Specialist and/or the Firing
Boss. If this is the case, it must be outlined in the
Prescribed Fire Plan.

Minimum Burn Boss qualifications required to imple-
ment the plan will be determined by analyzing the
complexity of each prescribed fire. Complexity is deter-
mined by using the Pennsylvania Prescribed Fire Com-
plexity Rating Worksheet (Appendix H). The NWCG
Prescribed Fire Complexity Rating System Guide is also
acceptable. Resources will be assigned based on the
following chart:

Complexity Rating

Position High Moderate Low
RXB1 Required Optional Optional
RXB2 Not Allowed Required Optional
RXB3 Not Allowed Not Allowed Required
FIRB Required Required Optional
Holding Holding functions should be managed by

Specialist ~ someone who is qualified at the appropriate
ICS wildland fire operations position. On
low complexity projects, the holding duties
may be assigned to the Burn Boss.

Responsibilities

Thorough planning and review processes are required
prior to implementation. All prescribed fire activities
should be based on natural resource and fire management
objectives.

Agency Administrator

The Agency Administrator is the individual who is the
managing officer of an agency, division thereof, or juris-
diction having responsibility for incident mitigation and
management. Examples: Park Superintendent, District
Forest Fire Warden, USFS Forest Supervisor, FWS Ref-
uge Manager, Fire Chief. On private lands, the Agency
Administrator will be the landowner. Individual organiza-
tions will need to designate who their accepted Agency
Administrators will be.

The Agency Administrator has final approval authority
for all Prescribed Fire Plans. The Prescribed Fire Plan is
a contract between the Burn Boss and the Agency
Administrator. Once the Prescribed Fire Plan is approved,
the Agency Administrator is authorizing the Burn Boss to
implement the burn. It then becomes the responsibility of
the Burn Boss to ensure that all prescription, staffing,
equipment and other plan specifications are met before,
during and after the burn.

The Agency Administrator is responsible to:

1. Approve Prescribed Fire Plans. When approving the
plan, understand the risks that are associated with it.
Ensure that the objectives within the plan are consistent
with natural resource or fire management objectives.

2. Ensure that fully qualified personnel are available to
implement the burn plan, assign a fully qualified burn
boss, and ensure that only trained and qualified person-
nel participate in the implementation of the prescribed
fire. Ensure that projects are monitored, evaluated and
documented.

3. Ensure that the proper notifications are made to
cooperators, partners and/or local emergency management
agencies.

4. Allow the Prescribed Fire Burn Boss to have tactical
control of the Prescribed Burn.

5. Ensure that all prescribed fires are conducted in
accordance with the approved prescribed fire plan and
established standards and guidelines.

6. Report all wildfires resulting from prescribed fires to
the Pennsylvania Bureau of Forestry.

7. Ensure that written notifications are completed in a
timely manner as outlined in the “Notifications” section of
these standards.

Prescribed Fire Burn Boss

The Prescribed Fire Burn Boss is responsible to the
Agency Administrator. They are responsible to insure that
the prescribed fire is implemented as outlined in the
prescribed fire plan.

The Prescribed Fire Burn Boss is responsible to:

1. Review the Prescribed Fire Plan prior to implemen-
tation to ensure that all necessary elements and objec-
tives are addressed.

2. Inspect the prescribed fire area to ensure that the
plan addresses all areas of special concern and that the
expected fire behavior will be within the capabilities of
the holding and contingency plan.

3. Evaluate the proposed ignition plan to ensure that it
will meet the objectives.

4. Obtain current weather and smoke forecasts, up-
dates and advisories from accepted fire weather forecast-
ers.

5. Maintain communication with the Agency Adminis-
trator.

6. Complete and sign the Prescribed Fire GO/NO-GO
Checklist (See Appendix B).

7. Confirm the availability of the contingency resources
specified in the Prescribed Fire Plan.

8. Ensure that all operations are conducted in a safe
manner and in accordance with the approved plan and
established standards and guidelines.

9. Verify the qualifications of assigned personnel.

10. Conduct a personnel/safety briefing to ensure a safe
operation.

11. Conduct the test fire and document results.

12. Exercise tactical control by supervising assigned
personnel and directing the ignition, holding and monitor-
ing operations, including mop-up and patrol.

13. Ensure that weather conditions and fire behavior
are being monitored and documented.
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14. Declare the prescribed fire out per organization
specific standards.

15. Determine when the prescribed fire is not within
prescription parameters or is not meeting the plan objec-
tives, and initiate the necessary contingency action.

16. Declare an escaped prescribed fire a wildfire, as
defined by these standards.

17. Manage the suppression of the wildfire or oversee
the transition to another Incident Commander if an
escape occurs.

18. Ensure that reports are completed.

19. Coordinate with adjacent landowners and coopera-
tors as designated in the Prescribed Fire Plan.

Holding Specialist

The supervisory position in charge of the holding forces
reports to the Prescribed Fire Burn Boss. There is no
specific position in the Pennsylvania Prescribed Fire
Qualification Standards for this function, but the position
should be staffed with someone who is qualified at the
appropriate Incident Command System position. The com-
plexity of the holding organization, contained in the
Prescribed Fire Plan, will determine the appropriate
position designation. The level of staffing should take into
consideration assigned resources and span of control.

The Holding Specialist is responsible to:

1. Review the Prescribed Fire Plan and the prescribed
fire area prior to implementation, preferably with both
the Burn Boss and the Firing Boss.

2. Brief holding personnel on project objectives and
holding operations.

3. Conduct holding operations in a safe manner accord-
ing to the holding plan.

4. Provide for the safety and welfare of assigned re-
sources.

5. Coordinate holding operations with the Firing Boss.

6. Confine the fire to a predetermined area as outlined
in the Prescribed Fire Plan, including mop-up and patrol.

7. Maintain communication with the Burn Boss on
holding progress and/or problems.
Firing Boss

The Firing Boss reports to the Prescribed Fire Burn
Boss and is responsible for supervising and directing
ignition operations according to established standards in
the Prescribed Fire Plan.

The Firing Boss is responsible to:

1. Review the Prescribed Fire Plan and the burn unit
prior to implementation.

2. Brief personnel on project objectives and ignition
operations.

3. Complete the test fire according to the ignition plan
at the directions of the Prescribed Fire Burn Boss.

4. Conduct ignition operations in a safe manner accord-
ing to the ignition plan.

5. Identify the impacts of ignition on the holding
operation and the desired fire effects.

6. Coordinate ignition operations with the holding spe-
cialist.

7. Ensure that only those personnel designated as
members of the firing team actually perform the ignition.

Safety

Within all wildfire operations, firefighter and public
safety are the first priority. Prescribed Fire Plans must
also reflect this commitment. Every person involved in a
prescribed fire is responsible for identifying safety issues
and concerns. It is the responsibility of each individual
participating in prescribed fire activities to notify their
supervisor of any possible misunderstanding of assigned
tasks or concerns related to an assignment.

All personnel assigned to the prescribed fire must be
equipped with personal protective equipment meeting
established agency standards.

Ignition operations must be halted when weather condi-
tions are not within the parameters outlined in the
prescribed fire plan, unless the ignition operations are
deemed essential by the Burn Boss for immediate safety
or control measures. Ignition operations may only be
performed by those individuals designated by the burn
boss and the burn boss must authorize all changes to the
planned firing operation.

Exposure to smoke during prescribed fire operations
can be a significant safety concern. Experience has shown
that exposure to smoke on prescribed fires, especially for
holding forces, often exceeds that on wildfires. Public
safety impacts from smoke should be addressed in the
Smoke Management Element of the Prescribed Fire Plan.

The risk management process identified in the NWCG
Incident Response Pocket Guide (IRPG, PMS 410-1) helps
ensure that critical factors and risks associated with
prescribed fire operations are considered during decision
making. This process is the standard that should be
applied to all prescribed fire planning and operations.
Consider using a Safety Officer on highly complex or
highly hazardous burns.

Escaped Prescribed Fires

A prescribed fire must be declared a wildfire when it
has spread outside the prescribed fire boundary, as
identified in the prescribed fire plan, or is likely to do so,
and cannot be contained by the resources on hand and
the specified contingency resources. Due to the nature of
prescribed fire activities, some fire outside of control lines
may be expected. Quick and decisive action on the part of
the Burn Boss and/or the Holding Specialist will usually
mitigate any potential problems. Specific management
action points will be specified in the Prescribed Fire Plan.

In the event that the fire escapes the prescribed fire
area and it overwhelms both the resources on hand and
the contingency resources, the Burn Boss must declare
the prescribed fire a wildfire. The Burn Boss may then
become the Incident Commander of the suppression or-
ganization, or transfer command to another qualified
Incident Commander. These details must be specified in
the Prescribed Fire Plan.

The District Forest Fire Warden having jurisdiction
must be notified of all wildfires that resulted from
prescribed fires.

After Action Review (AAR)

Each operational shift on a prescribed burn should
have an informal After Action Review (AAR). The ques-
tions to answer in conducting an AAR are:

1. What did we set out to do?
2. What actually happened?

3. Why did it happen that way?
4. What should be sustained?
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5. What can be improved?

Prescribed fires that were converted to a wildfire
should receive a formal AAR. Organizations should deter-
mine what constitutes a “formal” AAR. The goal of any
AAR should be to guide future prescribed fires and
policies to minimize future resource damage or threats to
life and property. Other objectives are to determine if
overall policy, guidance and procedures relating to pre-
scribed fire operations are adequate.

Documentation

All prescribed fires must have a project file that will be
maintained in the agency office. This documentation
should be retained for a minimum of two years after the
fire has been completed. The file will contain the follow-
ing information:

1. Prescribed Fire Plan—original, signed copy.

2. Monitoring data including, weather, fire behavior,
fire effects and smoke effects.

3. Appropriate weather forecasts.

4. Spot weather forecast requests and responses.

5. Completed GO/NO-GO checklist.

6. Any completed Unit Logs (ICS-214 or equivalent).

Optional information that may be included, but is not
limited to:

1. After Action Review notes.

2. Incident Action Plan.

3. Press Releases, media inquires.

4. Post Burn reports, documentation, etc.
Prescribed Fire Plan

The Prescribed Fire Plan is the site-specific implemen-
tation document. It serves as a contract between the
Agency Administrator and the Burn Boss. By signing the
cover page, the Agency Administrator approves of the
plan and agrees to allow the Burn Boss to implement the
plan. The Burn Boss’ signature guarantees that the
prescribed fire will only be conducted within the scope of
the plan. The plan includes all of the information needed
to implement the prescribed fire. The size and complexity
of each prescribed fire will determine the level of detail
that is required in the fire plan. Prescribed fires must be
implemented in compliance with the written plan. A
thorough and well-written plan is essential to the success
of any prescribed fire.

Amendments to the Prescribed Fire Plan

There may be a need to make amendments to the
Prescribed Fire Plan. These are changes to the Prescribed
Fire Plan that require Agency Administrator signature.
When changes are necessary, plans must be amended to
identify the affected sections; the reason for the changes;
and have the changes clearly identified. For amendments,
the same standards for Prescribed Fire Plan preparation,
review, and approval apply. Common reasons for amend-
ing the Prescribed Fire Plan may include, but are not
limited to:

Changes to objectives.

Changes to complexity.
e Changes to fire behavior prescription parameters.

e Changes to prescribed fire area boundaries resulting
in either an increase or decrease in area.

e Reduction in resource capabilities identified as re-
quired in the plan.

e Major changes to ignition methods.

To avoid having to amend the Prescribed Fire Plan,
flexibility should be built into the plan that will allow for
a range of adjustments during the prescribed fire. Ex-
amples of flexibility that can be built into a prescribed
fire plan:

e The Prescribed Fire Plan may state that on burn day
and subsequent days of the prescribed fire, a mix of the
number and kinds of hand crews and engines may be
modified as long as stated production capabilities are not
compromised.

e Minor changes in the prescribed fire area boundaries
to facilitate holding and/or ignition requires no change in
holding or ignition resources and is within the project
boundaries.

e Additional resources may be assigned to the project
without amending the burn plan if the addition of these
resources does not change the complexity of the burn or
require additional supervisory positions. These changes
must be discussed at the briefing.

Required Elements of All Prescribed Fire Plans

The template in this document lists the minimum
amount of information that must be included in a plan for
all prescribed fires conducted in Commonwealth. Other
formats may be used as long as they contain the 24
required elements listed here. If a specific element of the
plan does not apply to a specific fire, simply write not
applicable (N/A) in the blank. Any additional information
such as maps, diagrams, and the like, should be added as
appendices to the plan.

Cover Page

At least three dated signatures must appear on the
front cover: a plan preparer, the Burn Boss, and the
Agency Administrator. If the plan needs to be amended,
the signed and dated amendments must be attached to
the Prescribed Fire Plan.

Element 1—Location

Include information on the location of the burn includ-
ing ownership, forest district, township, county, and the
like.

Element 2—Prescribed Fire Area Description

A. Prescribed Fire Area Narrative Description—Include
a written description of the prescribed fire area, topogra-
phy, fuels in the area, and the fuels surrounding the burn
area. A definitive description of the prescribed fire bound-
aries must be included. This is the area where the fire
will be ignited and allowed to burn. A short history of the
project and related treatments should also be included.
The prescribed fire area may be divided into smaller
units, per organizational standards.

B. Prescribed Fire Area Description Table—For each
vegetation type in the prescribed fire area, an entry
should be made on the table.

C. Maps—At a minimum, a location map and a burn
unit map must be included. Other maps may be included
if deemed appropriate. These maps should be attached to
the end of the plan. Maps should show prominent fea-
tures in the area, topography, water sources etc. The
prescribed fire boundaries must be shown on the map.

PENNSYLVANIA BULLETIN, VOL. 39, NO. 39, SEPTEMBER 26, 2009



NOTICES 5691

Element 3—Prescribed Fire Justification

A. General Goals—Check all that apply, if the appropri-
ate choice is not listed, please indicate the other goals.

B. Prescribed Fire Management Goals—Include a writ-
ten description on the management goals of the project.
Also, describe how they will fit in with natural resource
or fire management goals for the area.

C. Specific, Measurable Prescribed Fire Objectives—
Describe in clear, concise statements the specific, measur-
able resource and fire objectives for this prescribed fire.
Objectives must be measurable and quantifiable so that
prescription elements can be developed and so that the
success of the project can be determined.

D. Other Alternatives Considered—Describe the other
alternatives to achieve the management goals you consid-
ered and the rationale for your decision.

Element 4—Fuel and Weather Prescription

Give an acceptable and an optimum range for each
parameter. At a minimum, the parameters indicated must
include Air Temperature, Relative Humidity, 20-Foot
Wind Speed, Wind Direction and 1-Hour Fuel Moisture.

The selection of the parameter ranges should be based
on the conditions necessary to achieve the desired results
in a safe and effective manner.

Element 5—Fire Behavior Prescription

Give an acceptable and an optimum range for each
parameter. At a minimum, include parameters for Rate of
Spread, Flame Length and Probability of Ignition for each
fuel type in the prescribed fire area.

This information should be used to determine which
combinations of elements in the Fuel and Weather Pre-
scription will result in unacceptable fire behavior. In
many cases, burning under the extremes of all the Fuel
and Weather Prescription parameters will not meet, and
will most likely exceed, the Fire Behavior Prescription.
Conditions must be in the “Acceptable” range indicated
for both the Fuel and Weather Prescription and the Fire
Behavior Prescription in order for the Prescribed Fire to
be considered to be in prescription.

Holding and contingency plans must be developed with
the consideration of the predicted fire outside of the
prescribed fire area. Fire behavior characteristics for fuel
models will be derived from the worst-case prescription
parameters and the most extreme environmental condi-
tions that exist onsite.

Element 6—Fire Behavior Narrative

A narrative that summarizes fire behavior and the
parameters effecting it must be included. Fire behavior
modeling and or empirical evidence that supports the
expected parameters should be added as an Attachment
to the Prescribed Fire Plan. Also, describe the desired fire
behavior and how fire behavior will be manipulated to
meet resource objectives. This narrative should be corre-
lated with Element 13, Firing Plan.

Element 7—Scheduling

Describe the timing of when the prescribed fire needs to
be completed. Consider time of year, time of day, season,
etc. Also, discuss how the burn may effect the availability
of wildfire suppression resources in the area.

Element 8—ICS Organization Chart

Insert an ICS Organization Chart here that illustrates
the Prescribed Fire Organization or include it as an
Attachment to the Plan.

The complexity of each prescribed fire determines the
organization capabilities needed to safely achieve the
objectives that are specified in the plan. A Prescribed Fire
Burn Boss must be assigned to every prescribed fire.
Standard ICS fire management principles will be fol-
lowed.

Element 9—Assigned Resources & Equipment

List all of the required resources that will be assigned
to the burn and any specialized equipment that will be
needed to accomplish the Prescribed Fire goals and
objectives.

Element 10—Pre-Burn Considerations

Describe the on and off-site actions that need to be
conducted prior to implementation. Examples include, but
are not limited to: line to be constructed, preparation of
critical holding points, snags to be felled, weather moni-
toring, timeframes and other responsibilities.

Methods and procedures for obtaining weather and
smoke management forecasts should be detailed here.
Spot weather forecasts are strongly recommended.

Element 11—Test Fire

Provisions for a test fire are required and all results
must be recorded. The purpose of a test fire is to verify
that the prescribed fire behavior characteristics will meet
management objectives and to verify smoke dispersal. In
many situations, an analysis of the initial ignitions may
provide adequate test fire results.

A. Planned Location—Describe the part of the unit in
which the test fire will occur. Include information on the
procedures for igniting the test fire and how the results of
the test fire will be evaluated. Test fires should be ignited
in an area that is representative of the condition of the
prescribed fire area.

B. Test Fire Documentation—Results of the test fire
should be observed and then documented in the Pre-
scribed Fire Plan. This is important to establish a
starting point for fire behavior observations and to docu-
ment that the exhibited fire behavior was within the
parameters established in the Fire Behavior Prescription.
Also, make note of the weather conditions and compare
them to the Fuel and Weather Prescription parameters to
ensure that they are being met.

Element 12—Firing Plan

Describe planned ignition operations including firing
methods, devices, techniques, sequences, patterns and
staffing. Maps showing proposed ignition patterns may be
included as an Attachment to the Prescribed Fire Plan.
The appropriate firing plan will ensure that the plan
objectives are met.

Element 13—Holding Plan

Describe the procedures that will be used to contain the
fire within the prescribed fire area boundaries that were
established in Element 2. This element should also detail
mop-up and patrol procedures. Describe any critical hold-
ing points and indicate them on the map. Include mini-
mum staffing levels and capabilities for the holding
organization.

Element 14—Monitoring

Monitoring is required to ensure that the prescribed
fire is meeting the objectives specified in the plan.
Describe the monitoring that will be required and who
will collect this information. At a minimum, weather, fire
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behavior, fuel conditions and smoke dispersal must be
monitored once every 60 minutes during ignition opera-
tions.

Element 15—Communication Plan

Develop a Communication Plan that is specific to the
project. Identify and assign command, tactical, air opera-
tions frequencies, and any repeaters that may be needed.
This may be covered in an Incident Action Plan on the
form ICS-205.

Element 16—Contingency Plan

The contingency plan is the portion of the Prescribed
Fire Plan that considers possible but unlikely events and
the contingency resources and actions needed to mitigate
those events. At a minimum, a contingency plan must be
developed to cover escaped fires and danger to the public
from fire and smoke.

A. Management action points—Management action
points need to be established and followed for each
scenario that may result in an escaped prescribed fire or
danger to the public from fire and smoke. Management
action points units will indicate when certain actions or
additional suppression resources are needed. They should
be based things like weather and/or fuel conditions, fire
behavior, or resistance to control.

B. Actions Needed—Describe the actions needed for
each management action point. The Agency Administrator
must determine when they need to be notified depending
on what actions are being taken.

C. Contingency Resources and Reporting Times—List
the contingency resources that will be needed for the
actions listed above. Verify and document the availability
and response times of the contingency resources on the
day of the prescribed fire. Resources that have an indeter-
minate availability are not valid contingency resources.

D. Wildfire Conversion—Any prescribed fire that es-
capes the prescribed fire area boundaries that are estab-
lished in Element #2, and cannot be controlled by the
resources on hand and the specified contingency re-
sources, must be declared a wildfire. Once this conversion
has been made, immediate actions must be taken to
suppress the wildfire. These actions will be listed in
Element 16, Part B., previously. This section should also
define the ICS structure that will be used for suppression.

Element 17—Sources of Emergency Assistance

List all pertinent sources of emergency assistance and
their contact numbers such as the Volunteer Fire Depart-
ment covering the area, the District Forest Fire Warden,
local Forest Fire Wardens and Crews.

Element 18—Safety and Medical Plan

Develop a Medical Plan that is specific to the project.
Identify resources such as ambulances, hospitals etc. that
will be used in the event of a medical emergency. Also list
procedures for reporting and responding to medical emer-

gencies and make them known to personnel assigned to
the project. This may be part of an Incident Action Plan
and included on ICS form 206.

Element 19—Smoke Management Plan

List and describe any smoke sensitive areas that may
be affected by the project, taking into account not only
the day of the project, but also on the following days.
Also, describe desirable smoke behavior and smoke man-
agement actions.

No burning will be conducted in an area covered by an
Air Quality Index (AQI) forecast when the forecast is 101
or above. Below 101 corresponds to an air quality action
day code of green and yellow. The Air Quality Index
Forecast is only available in certain counties and usually
available May through September (Appendix I). The
forecast can be found by contacting the regional Depart-
ment of Environmental Protection office or at http:/
www.airnow.gov/index.cfm?action=airnow.fcsummary&
stateid=45.

Element 20—Notifications

List all of the names and contact information for the
notifications that must be made. Examples include, but
are not limited to: adjoining landowners, county EMA
offices, and local fire departments. The District Forest
Fire Warden (or designee) must be notified on the day of
the burn prior to ignition and also after the burn has
been completed. Keep careful records of all notifications.

Element 21—Evaluation

Complete an evaluation immediately after the burn and
also list any future monitoring that is planned.

Element 22—Go/No-Go Checklist (Appendix B)

The NWCG Go/No-Go Checklist must be completed and
signed by the Burn Boss on the day of the burn.

Element 23—Pennsylvania Prescribed Fire Complexity
Rating Worksheet (Appendix H)

Element 24—List of Attachments to the Prescribed Fire
Plan

List of Appendicies to the Standards

Appendix A—Prescribed Fire Plan Template

Appendix B—NWCG Go/No Go Checklist

Appendix C—Pennsylvania Prescribed Fire Qualifications
Standards

Appendix D—Grand Fathering Standards

Appendix E—Pennsylvania Wildfir & Prescribed Fire Ex-
perience Log

Appendix F—Pennsylvania Bureau of Forestry Districts
Map

Appendix G—Pennsylvania Bureau of Forestry-District
Forest Fire Wardens

Appendix H—Pennsylvania Prescribed Fire Complexity
Rating Worksheet
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Appendix A
PENNSYLVANIA
PRESCRIBED FIRE PLAN
Prescribed Fire Name:
Agency:
Prepared by:
Name:
Title: Signature
Burn Boss:
Name:
Title: Signature
Agency Administrator:
Name:
Title: Signature
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1. LOCATION:
Agency Ownership
/Organization
County Township
Acres Landscape
Lat/Long Forest
District

2. PRESCRIBED FIRE AREA DESCRIPTION:

A). Prescribed Fire Area Narrative Description (include description of fire

unit boundaries):

B). Prescribed Fire Area Description Table :

Vegetation Types

Fire % of Unit Area
Behavior
Fuel Model

% Slope

Aspect

C). MAPS (include as attachments):

Location map (public use or state highway):
Burn unit map (topo and/or photo map):

Timber type map: (optional)

Aerial photograph:
Soils Map: (optional)
Smoke Screening Map:
Other:
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3. PRESCRIBED FIRE JUSTIFICATION:

General Goals:

Fuel Reduction

Site Preparation

Wildlife Habitat

Competing

Vegetation Control

Invasive Species Control

Other

Insect & Disease

Prescribed Fire Management Goal(s):

Specific Measurable Prescribed Fire Management Objectives:

Other Alternatives Considered:
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4. FUEL AND WEATHER PRESCRIPTION (give ranges):

Parameters: Acceptable Optimum

(Required) (Optional)
Min. Max. Min. Max.

* Air Temperature (°F)

*Relative Humidity (%)

Days Since Last Rain

20 ft wind speed (mph)

*Wind Direction(s)

*Eye-level Windspeed (mph)

*1-Hour Fuel Moisture (%)

10-Hour Fuel Moisture (%)

100-Hour Fuel Moisture (%)

1000-Hour Fuel Moisture (%)

Atmospheric Mixing Height (ft)

Other (e.g. KBDI, Live/dead ratio):

Live Fuel Moisture (%)

* Required

5. FIRE BEHAVIOR PRESCRIPTION
(give ranges, add parameters for each fuel model as required):

Fuel Parameters: Acceptable Optimum

Model (Required) (Optional)
Min. Max. Min. Max.

*Rate of Spread

*Flame Length

*Probability of Ignition

*Rate of Spread

*Flame Length

*Probability of Ignition

*Rate of Spread

*Flame Length

*Probability of Ignition

*Required

6. FIRE BEHAVIOR NARRATIVE (Describe desired fire behavior. How will you
manipulate fire behavior to meet management and control objectives?):

7. SCHEDULING (Describe timing, time constraints)
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8. ICS ORGANIZATIONAL CHART :

9. ASSIGNED RESOURCES:

10. PRE-BURN CONSIDERATIONS:

11. TEST FIRE:

A). Planned Location:

B). Test Fire Documentation:

1). Weather Conditions:

2). Test Fire Results:

12. FIRING PLAN:

13. HOLDING PLAN:

14. MONITORING:

15. COMMUNICATION PLAN:
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16. CONTINGENCY PLAN:
A). Management action points:
B). Actions Needed:
C). Resources and Reporting Times:

D). Wildfire Conversion:

10. SOURCES OF EMERGENCY ASSISTANCE (location & phone #):

Fire:

Law Enforcement:

Medical:

District Forest Fire
Warden:

18. SAFETY & MEDICAL PLAN:

19. SMOKE MANAGEMENT PLAN

20. NOTIFICATIONS (including, but not limited to):
Airports:
District Forest Fire Warden:
Neighboring Landowners: (If within a certain distance)
County Communications Center:
Volunteer Fire Dept. having jurisdiction:
21. EVALUATION:
22. GO/NO-GO CHECKLIST:
23. COMPLETED COMPLEXITY ANALYSIS AND JUSTIFICATION:

24. LIST OF ATTACHMENTS:
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Summary and Evaluation Immediately After Burn:

Date burned Time frame
Rain Days since Inches of rain
Acres burned Est. Cost
Burn Boss

Containment Problems

Smoke Problems

Est. Understory Consumed (%)

Excessive Scorch

Remarks
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Appendix B

NWCG PRESCRIBED FIRE
GO/NO-GO CHECKLIST

Yes

Questions

Are ALL fire prescription elements met?

Are ALL smoke management specifications met?

Has ALL required current and projected fire weather forecast been
obtained and are they favorable?

Are ALL planned operations personnel and equipment on-site,
available, and operational?

Has the availability of ALL contingency resources been checked, and
are they available?

Have ALL personnel been briefed on the project objectives, their
assignment, safety hazards, escape routes, and safety zones?

Have all the pre-burn considerations identified in the prescribed fire
plan been completed or addressed?

Have ALL the required notifications been made?

Are ALL permits and clearances obtained?

In your opinion, can the burn be carried out according to the
prescribed fire plan and will it meet the planed objective?

If all the questions were answered “YES” proceed with the test fire. Document the
current conditions, locations, and results.

Burn Boss:

Date:
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Appendix C

Pennsylvania Prescribed Fire Qualifications Standards

5701

Minimum
3 Prerequisite
o : S Required :
Position Required Training* q Operational
Taskbook .
Period
Experience
Pennsylvania Prescribed Fire 184\;294?113('js\:igi:dhf;;ZB:r}i;ﬁeifgflstelsonS Prescribed Fire Burn | 10 as RXBI(T)
Burn Boss 1 — PA-RXB1 & 4 Boss 1 — PA-RXB1 10 as RXB2
S-390 Intro to Fire Behavior Calculations
Pennsylvania Prescribed Fire | X301 Prescribed Fire Implementation Prescribed Fire Burn | 5 as RXB2(T)
RX-341 Prescribed Fire Plan Preparation Boss 2 — PA-RXB2 5 as ICT4
Burn Boss 2 — PA-RXB2 RX-310 Introduction to Fire Effects
Pennsylvania Incident " : Incident Commander 5 as ICT4(T)
S-200 Initial Attack Incident Commander
Commander Type 4 — PA-ICT4 Type 4 — PA-ICT4 5 as FIRB
Pennsylvania Prescribed Fire 5 as RXB3(T)
N/A PA-RXB3
Burn Boss 3 - PA-RXB3** 5 as FIRB
S-234 Ignition Operations
. S S-230 Crew Boss
Pennsylvania Firing Boss : . ; = 5 as FIRB(T)
— PA-FIRB S-290 Intermediate Fire Behavior Firing Boss — PA-FIRB 3 as FFT1

1-200 Basic ICS

Pennsylvania Squad Boss S-131 Squad Boss Squad Boss — 5 as FFT1(T)
—PA-FFT1 S-133 Look Up, Look Down, Look Around PA-FFT1 3 as FFT2
PA-130 Basic Firefighter (or S-130)
IS-700 National Incident Management System
Pennsylvania Firefighter (NIMS) N/A N/A

— PA-FFT2

1-100 Introduction to ICS
S-190 Basic Fire Behavior

*All courses must meet NWCG standards except for PA-130.
** RXB3 is optional and not required to move into higher positions.
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Appendix D
Grandfathering Standards

Organizations who are members of the Pennsylvania Prescribed Fire Council Steering
Committee may grandfather their personnel into any position on the Pennsylvania
Prescribed Fire Qualifications Standards, provided that they meet the these
Grandfathering Standards. Organizations who are not members of the Pennsylvania
Prescribed Fire Council may not grandfather their personnel.

In order to be grandfathered, an individual must meet all of the following criteria:

e Acted in the position being grandfathered for a minimum of 5 operational periods
within the past 10 years. At least 1 of these operational periods must have been
within the past 5 years. Experience must be documented on the Pennsylvania
Wildfire & Prescribed Fire Experience Log or an equivalent document.

e Acted at least once in all of the lower positions that are listed on the Pennsylvania
Prescribed Fire Qualifications Standards. Experience must be documented on the
Pennsylvania Wildfire & Prescribed Fire Experience Log or an equivalent
document.

e Completed all of the training that is listed as required for the position being
grandfathered and below on the Pennsylvania Prescribed Fire Qualifications
Standards. Previously equivalent courses per NWCG policy will be accepted.
Individuals who have not yet completed all of the required training will have three
(3) years to complete it or they will lose their grandfather status.

Organizations will have 6 months from the publication of the Pennsylvania Prescribed
Fire Standards in the Pennsylvania Bulletin to grandfather their personnel. After that
time period has expired, organizations will no longer be able to grandfather any of their
personnel.

It is the responsibility of each member organization to track, document, and retain
records of their own personnel to ensure that they meet all of the standards. Individuals
who are granted grandfather status in any position will also be grandfathered into all
lower positions. The grandfather status will not expire as long as an individual maintains
their currency (performance at that level or above at least once every five years).

PENNSYLVANIA BULLETIN, VOL. 39, NO. 39, SEPTEMBER 26, 2009



5703

NOTICES

Anxadwo)
g
PoqLIdSAI/ spoLdg
aanyeudig ssamip | (pajurLg) sweN ssamipg | 9dA T yuaprouy [euonerddo uonisod| Ajuno)H Rels Jaquiny a1 dureN 14
Jo # 98eq U] WO :8)eq ‘BweN

807 9ouaLtadxy 311 PAQLIASIIJ 29 JAYPIA\ BIUBA[ASUUd

i xipuaddy

PENNSYLVANIA BULLETIN, VOL. 39, NO. 39, SEPTEMBER 26, 2009



NOTICES

5704

waisans § f e | ;
p3vaiags  NN3d | % : , : m % 2LLIAVE
4 .w WYITIM ; 7/ NyNvHONE | i3susmos P

P 3y //}v N. m YILSYONYY ; N : ; ,\\.)}r,%.%\
//,ﬁm:owwzoxwf o i 16 ) 3 S NOLDNIHSYM
i q e ( 4 . Vel

oS NONYET M, ; i ]

S o g

o,

B
S04 N\

m —.xzin:(m : : e a\
e o # /} NIZLTIYO R v i
qwoaawu /\@ . - m VINERYD \ @ \ fu xtﬁ:aﬁﬁ.
\ ¥ msam >~ ; J/.Nlot‘
7 { - g .l,ilwifail = yNviaN ! il

!
HILLOE “
@ | ououlswuy ﬁ

NONNYHSOW |
muwwmm‘.. W
.“

_
DD ¥vID
{

m : FONTHMYE

{ NOSYIA43r E x
; sty
® ; !

TUOAMYES

HIINYINEOD

o s i e i s i

$)LYSI(] 35310, Jo de — 4 xipuaddy

PENNSYLVANIA BULLETIN, VOL. 39, NO. 39, SEPTEMBER 26, 2009



5705

NOTICES

86TY-L8E-0LS XV A ‘SSTY-L8E-0LS ‘8TS6-SI8LI Vd ‘Smgswoolg ‘peoy ed smnqly .z PISUD 'V PIegord YDOSTVAOT 0T#

170-S68-0LS XV ‘T00¥ 10 000V-S68-0LS ‘€TL6-0LEST Vd “IIBMYIMS ‘VS6 Xod | OH ‘Sunoy ‘uosig peid TAVAVTAA 61#

106L1 Vd OIIAsNod ‘11 3[SeN uopIon (41 ‘PA ‘V08L-SSE-0LS XV ‘008L-S8E-0LS ‘6T6LT Vd BUOSSAID ‘66 XOF Od “RIqld "M MW HASTIM 81#

2696-785-019 :XV4 ‘0996-T8S-019 ‘€ZS6-07S61 Vd ‘UOSISAIH ‘Peoy yIed Spg ‘enassel] ydosof NNAd WVITIIM LI#

SLS9-YTL-OLS XV ‘898T-YTL-OLS ‘10691 Vd ‘0IOQS[[oA QU YNWSSAN AUQ YIS 'V A0 VOOILL 9I#

1S Pu0das “d 0S1€ ‘PA ‘6SvL-vLT-¥18 “XVA ‘009€-PLT-FI8 ‘€L90-S1691 Vd Hods1opno) ‘¢L9 x0g "O°d ‘Se[OYIN “ UensLyD SIOONNVHANOSNAS ST#

0LT0-€TL-V18 XV “T9T0-STL-PISLIZP-S9E9T Vd ‘USLIEM YUON 1021S dJelS "N €Z€ ‘19131 [199D YALNVITINIYOD F1#

L195-98%-F18 ‘XVd ‘€SEE-98Y-¥I8 ‘Y851 Vd ‘wnuodury ‘peoy o[[IAISZIS 85T ‘YSnequiep ‘N duued[ T €I#

PrYE-LTE-0LS "XV ‘0SYE-LTE-OLS ‘STYL-TOLLT Vd ‘HOASWEI[[IA 'S ONULAY [eDUSD H €T Wemold S A3 NOLHOVAVIL TI#

8Y0E-€96-0LS XV ‘T19SH-€96-0LS ‘1T0Z-€0S81 Vd ‘UOIUBIOS “ONUSAY UUd [(] ‘BuIp[ing siaiues [0f ‘O[T Se[oYoIN VNNVMVIOVT 11#

$109-€26-0LS “XVd ‘T109-€T6-0LS ‘Y9LL] Vd ‘0AOUSY ‘Peoy 0A0USY L[] ‘2I0wWY . [ Se[3nod INOUdS 0I#

1290-S9L-¥18 ‘XVd ‘1780-S9L-F18 ‘TTLI-6¥8ST Vd ‘PIPYUL{ ‘Peoy Yied 3els ZLEE “If THIBN "D M990 NONNVHSOI 6#

YOLT-9TC-718 ‘XVA ‘T061-9ZT-FI8 V1791 Vd ‘UOLE[D DNUIAY puodas yinog §g1 “uel] T AeO NFAYO AVATD 8#

969Y-726-0LS ‘XVd ‘PYEE-TT6-0LS ‘SYSL1 Vd oW ‘peoy aidum], pio $9881 ‘WIUO D AWy FTOVA ATV L#
AL 1511 SST ‘PPQ ‘9LT-TLY-¥18 “XVA ‘TISI-TLE-HI8 ‘90S0-1€6S1 Vd ‘3Mqsuaqq ‘90§ Xog "0'd “WPWwal§ "D 20U NIZLITIVD 9#
Y0E9-EY9-¥18 XV ‘OYET-€¥9-¥I8 ‘TS991 Vd ‘UopSununy ‘sueT 3oonpoy [81 WUy uosef IDOAHLOA S#

0€ 90y 1621 A ‘000S-8€T-¥TL XV ‘00TI-8ET-YTL ‘6150-5S9ST Vd ‘Uumourydne ‘615 Xog Od ‘Ueye[[e] 'V prempd SHTAOI +#

SEEE-9ES-LTL XV “I61€-9€S-LIL ‘VEV6-900L1 Vd ‘Urelg ‘peoy Suuids 319 SSyp ‘01pO SUdD VIOAVISNL €#

€876-S8Y-L1L XV ‘8PIE-S8b-LIL ‘Y0TS-€ETLT Vd ‘TINQS[[UUODII [lei] ueueyong Oypy YIWS °S sdwef NVNVHONL T#

LOOE-TSE-LIL “XVA ‘TITT-TSE-LIL ‘6096-TTTLT Vd [1Aa1Ae] Iseq Aepy U[0OUIT 66001 “If ONST [9BYOUN XNVHOIIW I#

SUIPIBAA AL 3S310,] PLISI( — A1)S3I0,] JO NN BIUBA[ASUUI{ - O xipuaddy

PENNSYLVANIA BULLETIN, VOL. 39, NO. 39, SEPTEMBER 26, 2009



NOTICES

5706

saAnoalqo s

ooeuR3Uf
uequn | puejpjim v

Joineyag
o414 pue sjand g

judwuIrejuo)
Jo Aynouyia -2

fyo4e8 L

(-anjep KAixajdwo) 1o/pue djeuoijel jo uonesijiIe|d 103 asn)
Sainpaa0id uonebnii 1o/pue sjeuoljey

sjulod

lejolL

(G-1) anjep
Kixojdwoy

iojoe4
Bunybiom

juswvlgy
Kixajdwon

‘G0 p

‘e b7 £ B se anjea A3ixajdwios yoea ubissy -2109g Ayxajdwo) = sjuiod jejol jo wing ‘sjulod jejol = anjep Ayxajdwon x 103oe4 Funybiopm

(s3d 022Z-LSL) YBIH (s3d 0GL-L8) @3ei9pPON

(212119) 24028 Ajixajdwon

(s3d 08-pp) moq

:93eq :Aouaby nuun

9IS

LIFHSHUOM ONILVY ALIXITdINOD
Fdid d39140S3dd VINVATASNNEd

H xipuaddy

PENNSYLVANIA BULLETIN, VOL. 39, NO. 39, SEPTEMBER 26, 2009



5707

NOTICES

:Aq pajey

SjUBWIWO) [eUOCIPPY

uoneuipi0od
4Jo0jesadoo) “ZL

suonesadp
jeanoe] "L

sopsiboT "0}

sonjep
A3yenp iy 6

sonjeA jeioos
‘feanyng ‘eaneN °g

S$92.In0Ssay
pue buiuuejd
Aousbunpuo) 4/

uoneziuebio
juswobeueyy 9

o UOREBTI T0/PUE SlEUOes

1E| juswoayz
 Ayxojdwo

PENNSYLVANIA BULLETIN, VOL. 39, NO. 39, SEPTEMBER 26, 2009



NOTICES

5708

"yb1y adeossa woi abewep jen3uajod
*S|9A9] (IS @jendosdde ym

S924n0saa pazije1dads jo Juswyl
juesyiubis 3noyjim Ajoy1] abewep aionag
"pajo9joud 2q
o} 1eA ybiy io/p IeA snoJ2wnN

*ajesapow

d wouy a6 p jenjuajod
"S92Jnosai pazijeldads

3O JudW WO dwos aiinbai Aey
*xa]dwod si suoijesedasd

ao/pue Buluueld ybnoayy uonebi iy
"pajo9ajoid 9q 0} SONJEA |RISADS

*moj] 2deossa wolj abewep jeljuajod
"pajebi3iw Ajisea ase pajyoajoad

9( 0} sanjeA 10 ‘aiij 0} Juadelpe

10 uiyyim Aj1adoud 10 9jdoad o3 ysu1 ON

S - 103oe3 buybiom

aoeuajuU] URqIn
| PUBIPIIM P

‘uing jim

sjios o1ueblo 10 jynp suoniod juesiubig
*pouiad winq

ulY3IMm pa3oadxa Jo juasaid isuolipuod
3ybBnoup a19A9s sajeoipul xapul 3ybnoaq
*suol}Ipuod A}Isuap puejs/

19N} snopaezey ‘awibai ai1) palally
“ajqelieA Ajybiy speoj/sadA} |ang

*a41j Juswasejdaa

puej}s Jo/pue IoIABYIq D41} SWdIIX]
"3o1paid 03 3INDIJIP pue SqelieA JoyjedpM
-j3oadse @ adojs ul A3jiqeuieA ybiy

"wing
11IM j1os o1ueblo 1o Jnp jo [9A3)] saddn
*pouiad wing uiyim pajoadxa

juasaud fsuoijipuod 3ybnoip ajesapow
0} Jeuusou sajedipul xapul Jybnoiq
*Sal3IuUNWwod

3S940j} |e19s-plw 10 qniys jje3 ‘osuaqg
"a]qeLieA speoj/sadA} |ang

"poajoadxa

Buiysi03 pue 3| id sjony Jopper
*ajqe3oipaid 3nq SjqeLieA 19yjedpM
*j}oadse g adojs ul AjljiqelieA 23ei19po

*a31ubi1 jJou jjIm sjios o1uebio 1o yng
*pouad uing

uIy3im pajoipaid io juasaad j3ybnoap oN
*Kjuo

(so|poau 10/pue sseib) sjon} aseung
*ajqe}oipaid pue wiojiun I2YyjeaMm
"}oadse g adojs ul A}ljiqelieA moT

g - 1030e] Bunyblom

Joineyag
2114 pue sjon4 °¢

“JUsdwWiIWIWOoD
221nosal Juesyiubis Jnoy3im ajyenbapeur
10 3Ud3SIX3-UouU Saul] |013u0d Alepuodag

*saa1y jods 10 12A0dojs jo Ysu ybiH
%0.L<uoniub) jo Ajnqeqoad
*sauepunoq

3un wouj adeosa jo jealy; ybiH

) jou J0 e

0} }IN211P Saul] jo43uod Aiepuodasg
"spueiqaaly

snoJawinu saonpoad adA} jang

*saalj jods 10 19A0dO|S JO HSII D}eId2pOo
%0.L>uoniubj jo A1qeqoid>0s
"salepunoq

31un wouy 3dedss Jo jealy} 33eiapon

"Ma12

Jo/pue s3]21YyaA Aq passaooe Ajised
pue Buojs saul] jos3uod Aiepuodasg
“papuajap

pue pajjejsul Ajised syealqaily

10 9]qisuajap Ajjeinjeu saepunog
"%0G>uonubj jo Apqeqoid
*sauepunoq

3iun jsed adeosa jo jeaiy; mo

G - J030e4 Bunybiam

juswuiejuon
jo fyinaya 2

‘uonzeBiIw Y6NoIY} SSSIppPE 03 JNdPNP
21 WaY} JO SWOS pue paljijuapl uaaq

‘pajebi3iwu pue

G - 10)oe4 Bunybiom

3six@ sonss] A}oyes xojdwon oAeYy sanssi] juesiubls jo Jaquinu payuapl usaq aaey sanssi Ayajes Iy Kyojes °L
S € r juswdigz
(3uasaid aq 03 pasau AjLessao9u swa}l |je JoN) sojdwexg uoijenjeay anjep Ayixajdwon Kixajdwon

PENNSYLVANIA BULLETIN, VOL. 39, NO. 39, SEPTEMBER 26, 2009



5709

NOTICES

*si0jes2dood yjim
s3o13u0d Bulnpayss Joj jenpuajod ybiH
"popoau s| sajouabe

»

A3ipenb are y3im uoneyy 3 F |
"Spays-ile | Sse|) DAI}ISUIS djows
*spousad Buiuing

€ uey) 19jeaub 10j paonpoud a)ows
K121 sjurejdwod AIqISIA 10 y3jeaHy
*paJ4inbai suonoe uonebijiw xajdwod
Y3IM seale dA1}ISuUaS ayows aldiIniy

*siojelsadood yjim

s3o13u0d BulInpayos 1o} jeryuajod moT
"popaau si salouabe

Ayjenb are y3im uonjeynsuod juanbaajul
*sporiad

Bujuing g-z 103 paonpoad a)owsg

*uejd up pajebijiw 3oedw) djows

3INnq ‘seale aAI}ISUaS ayouws ajdi3Iny

*si0jes2dood Y3im

S3213u0d Bulnpayas io0j jeuajod oN
“Bunjiuuad

Jo/pue uoijesijou jeniul Ajuo

aiinbai Ajjesauab salouabe Ajijenb iy
*sporiad

Buluing 19Maj 10 | 103 paonpoad axows
"311) JEedU SeIIE DAIJISUIS I)joWS M4

€ - 1030e4 Bunybiom

sanjep
Ayjenp a1y "6

"s|oA3] [INs 9jeudosdde yym

S921n0SaJ pazijeldads Jo JudwIwWod
juesyiubis Jnoyjm Ajayji] obewep ai1onag
"pa3o930ad 2q

0} sanjeA ybiy Jo/pue sanjeA snosdwnN

S99, ] d
pozijel

JO jJuduiiwwod awos aiinbai Aey
-x3a|dwod si suoljeredasd

Jo/pue Buiuuejd ybnoayy uoizebiIN
*pa329j0.4d 2q 0} SON|EA |eIDADS

-ajenbape s| suonesedasd

pue Bujuuejd ybnoay3 uoinebijiw 1o ‘ai13
03} juddelpe 10 uIYy}IM S92IN0Sd |e1d0S
Jdojpue ‘jein}|nd ‘jeinjeu o} )}sii oN

€ - 103084 Bunybiom

sanjep |e1oos
pue ‘jein3jng
‘|leanjeN "8

*awi} asuodsal sajnuiw +0¢ B ueyj aiow
9AeY 10 pajiwi] S921nosas Aouabuijuon

rown
asuodsal sajnuiw Q¢ - G} & uey} aiow
9AeY 10 pIajiwil] S99 1 K Buijuo)

a)Is
uo s@2inosai Aouabuipuod ajenbapy

P - 1030 Buybiom

S921n0SaYy
pue Buluuejd
Kouabunuosn "2

*(uawabeueyy Juapiouj 1o Isn ailg)
pa4inbai wea} ) B paziuebio
*saAl3oafqo ysijdwoosoe

0} popaou S921n0s3l pazijeldadg
*sdnoib 10 suoisIAIp ‘Youeaq ajdi3ny
*L — G ueyj} 193eaib joi3uod jo uedg

*saulbuo ¢ - | pue maid uosisad 0Z - 8
*(-030 Y210} BULID) ‘si9ZOpP

‘soulbuo) pasinbai sadinosaa ajdi3InN
G — 7 03 pJ9Yy jo13u09 jo ueds

*soulbud g - | pue maio uosiad ZL - 9
*€ - Z 03 PI3Y |013u09 jo uedg

¥ - 1030e4 Bunybiom

uoneziuebig
juswabeuey "9

"dA31Yde 03} JN2dIYIp

aJe jey) saljisuajul 241 Jo uUoljeuIquod
e 10 a1y Ayisuazul ybiy e saainbay
*SjuleI3Suod

pue saAoalqo uaamyaq s3o1uod
"ejel}s aAI3e}9hoA alow

10 Z jo ain3oni3s ay3 ui abueyd iofey
*saAl3oalqo es16ojo29

INW pue s|anj Jo jJudWijeal) 9si03id

“101ABY3(q 211} dSUUI
Kjojesapow asinbas Aew saanoalqo
*aAd1Yyok 0} piey

Kjojeirapow aq o3 pabpnl saanoalqo
*uoije}abaA Jo ejes}s aiow 10 OM})

u] sabueyd jerjuelsqns o} 93ei9po

*saApoalqo pasaiyoe Ajiseqy

¥ - 103084 Bunybiom

saanoalqo "s

"sjony peap pue aAl] Y3oq JO uoi3onpay

-peoiq suondussaid

PENNSYLVANIA BULLETIN, VOL. 39, NO. 39, SEPTEMBER 26, 2009






